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Dr. Stober is a practitioner, educator, and scholar in coaching psychology. In her
coaching and consulting practice, Dianne focuses on providing coaching services to
organizations and individuals in a variety of settings. With her feet planted in both the
practice of coaching and the development of coaching as a field of study, Dianne brings a
unique blend of knowledge and theory with real-world application. She is a dynamic
coach skilled in communication, facilitation, and promoting development and growth for
her clients. She uses her strengths-based approach to help people leverage their
capabilities to think bigger, act more effectively, and achieve more success.

Dianne blends the need for personal insight with the need for action-oriented
development so that clients see clearer decision-making leading to effective action. She
has coached, taught, and facilitated with individuals in organizations ranging from large
multi-national corporations to small companies, private practices, and local non-profits.
She is on the faculty of Fielding Graduate University in the Organizational Management
and Development program, teaches in Fielding’s Evidence-Based Coaching Certificate
program, and has taught coaching courses for the University of Texas-Dallas and
Colorado State University. Along with her colleague, Anthony Grant, she co-edited The
Evidence-Based Coaching Handbook: Putting Best Practices to Work for Your Clients
(Wiley, 2006).

Dianne has presented and published her work in a wide variety of scholarly and
professional venues such as the American Psychological Association, APA’s Division of
Consulting Psychology, the Australian Evidence-Based Coaching Conference, the
International Journal of Evidence-Based Coaching and Mentoring, International Journal
of Coaching in Organizations, the British Psychological Society’s Special Group on
Coaching Psychology, the Professional Coach and Mentor Association, and the
International Coach Federation. She is on editorial boards for the International
Coaching Psychology Review and the International Journal of Evidence-Based Coaching
and Mentoring. Dianne is also the current Vice President of the Graduate School
Alliance in Executive Coaching in North America.

Dianne’s professional and educational background is as a licensed clinical psychologist.
She received her Ph.D. in clinical psychology from Georgia State University, completed
her internship at the University of Colorado Health Sciences Center, and a post-
doctoral fellowship at Emory University. She earned her B.A. in Psychology from
Washington University in St. Louis, MO.



